Oasis Academy Don Valley’s Provider Access Policy
2025-2026

Introduction

This policy statement sets out the Academy’s arrangements for managing the access of
providers to students at the Academy for the purpose of giving them information about
the provider’s education or training offer. This complies with the Academy’s legal
obligations under Section 42B of the Education Act 1997.

Student entitlement — all students in years 7-11 are entitled:

To find out about technical education qualifications and apprenticeships
opportunities, as part of a careers programme which provides information on the full
range of education and training options available at each transition point;

To hear from a range of local providers about the opportunities they offer, including
technical education and apprenticeships — through options events, assemblies and
group discussions and taster events;

To understand how to make applications for the full range of academic and
technical courses.

Management of provider access requests a provider wishing to request access should
contact Miss Zoe Horsfall, Secondary Pastoral Manager and Careers Leader.

Telephone: 0114 2200 400
Email: Zoe.horsfall@oasisdonvalley.org

Opportunities for access to a number of events, integrated into the Academy careers
programme, will offer providers an opportunity to come into the Academy to speak to
pupils and/or their parents/carers when any events take place.

Careers Information and Guidance (CIAG)

Culture and Character curriculum delivery; Employability Skills — e.g.
Organisation, problem solving and communication

Higher Education Progression Partnership (HEPP)

Year 7 Careers and Enterprise Company (CEC)

My Big Challenge

Who am | aiming to be — reflections and future goals assemblies, supported
through PSHE curriculum



mailto:Zoe.horsfall@oasisdonvalley.org

Oasis Academy Don Valley Entitlement

Culture and Character curriculum delivery; Employability Skills — e.g.
working in a team and leading a team

Higher Education Progression Partnership (HEPP)

Year 8 Careers and Enterprise Company (CEC)
Contextual links throughout Subject Curriculum
‘Who am | aiming to be’ reflections and future goals assemblies, supported
through PSHE curriculum
Oasis Academy Don Valley Entitlement
Careers and Enterprise Workshops
Culture and Character curriculum delivery; Employability Skills — e.g.
resilience and initiative
Higher Education Progression Partnership (HEPP)
Careers and Enterprise Company (CEC)
Contextual links throughout Subject Curriculum
‘Who am | aiming to be’ reflections and future goals assemblies, supported
through PSHE curriculum
Year9

Oasis Academy Don Valley Entitlement

Visiting speaker assemblies — post 16 providers

\Visiting speakers assemblies - possibly careers

Options Assemblies and Options Evening

Interview with impartial careers advisor during the option period

Interviews with member of the Academy leadership team during the
options process

Careers Fair

Mock interviews

Culture and Character curriculum delivery; Employability Skills — e.g.
communication and responsibility

Higher Education Progression Partnership (HEPP)




Careers and Enterprise Company (CEC)

Year 10 Contextual links throughout Subject Curriculum
Who am | aiming to be’ reflections and future goals assemblies, supported
through PSHE curriculum
Oasis Academy Don Valley Entitlement
Careers Fair
Future Goals Assemblies
Mock Interviews
\Work Experience
Culture and Character curriculum delivery; Employability Skills — e.g.
Charting the course
Higher Education Progression Partnership (HEPP)
Careers and Enterprise Company (CEC)
Year 11

Contextual links throughout Subject Curriculum

Oasis Academy Don Valley Entitlement

Interview with impartial Careers Advisor

CV and College applications workshops

Post 16 Provider Assemblies

)Access to College and University Open/taster days

Bespoke support for students wishing to access Apprenticeships




